@ FAMARACK

Tamarack is an equal opportunity employer and makes employment decisions on the basis of
merit. It is the continuing policy of the Resort to provide equal-opportunity employment to all
employees and applicants, without regard to race, color, religion, sex, age, national origin,
military or veteran status, physical or mental disability, sexual orientation, gender identity,
genetic information, or any other basis that would be in violation of applicable federal, state
and/or local laws.

Tamarack Resort promotes a work environment in which differences are respected, employees
are treated fairly, and individual contributions are valued and rewarded. It is the policy of the
Resort that all employment practices are free of discrimination. Such employment practices
include, but are not limited to: recruitment, selection, hiring, promotion, demotion, transfer,
layoff, discipline, termination, compensation, benefits, and all other terms and conditions of
employment. Retaliation for protected activity is also prohibited.

Any employee who does not comply with the Equal Employment Opportunity policies and
procedures may be subject to disciplinary action, up to and including termination. Nothing in this
policy is intended to create a contract of employment for any specific duration of time, nor alter
the “at-will” nature of employment with the Tamarack Resort.

311 Village Dr, PMB 3026 | Tamarack, ID 83615
Tamarackldaho.com



